
PART-TIME POLICE OFFICER POSITIONS (2): 
The City of Trimont is accepting applications for two part-time Police Officers. 

This is a great opportunity for individuals interested in serving a small southern Minnesota 
community with strong support for local law enforcement. The department offers updated 
equipment, access to multiple training opportunities, and a collaborative and supportive city hall 
structure. 

Work schedule and employment terms are negotiable, and the pay will be well worth your 
while—competitive and structured to attract quality officers. Minimum qualifications 
include: a two-year degree in law enforcement; current Minnesota P.O.S.T. Board license (or 
eligibility for licensure as a part-time peace officer); and a valid Minnesota driver’s license. 

Applications will be accepted until 12/31/25, or until positions are filled. Application forms are 
available at the City Clerk’s Office, 41 2nd Ave NW, P.O. Box 405, Trimont, MN 56176, (507) 
639-2060, at www.trimontmn.com, or by email at cityclerk@trimontmn.com.

http://www.trimontmn.com/


POSITION DESCRIPTION  CITY OF TRIMONT, MINNESOTA  

Position: Part-Time Police Officer 
 
Department: Police 

GENERAL PURPOSE 

Performs responsible, professional law enforcement duties on a part-time basis, including patrol, 
investigation, community engagement, and enforcement of laws and ordinances to protect public 
safety. 

SUPERVISION RECEIVED 

Works under the general supervision of the Police Chief and/or City Council as designated. 

ESSENTIAL DUTIES AND RESPONSIBILITIES 

(A) Conducts routine patrol duties to maintain public safety, deter crime, and enforce local and 
state laws. 
(B) Responds to calls for service, including emergencies, disturbances, accidents, and citizen 
assistance. 
(C) Prepares clear and accurate incident reports, citations, and other required documentation. 
(D) Assists in preliminary investigations by gathering information, interviewing witnesses, and 
securing evidence. 
(E) Enforces traffic laws, conducts traffic stops, and performs related safety duties. 
(F) Provides visible community policing, builds positive relationships with residents, and 
represents the department professionally. 
(G) Assists with transporting persons in custody and processing evidence as needed. 
(H) Coordinates with County, State, and Federal law enforcement agencies as appropriate. 
(I) Maintains knowledge of current laws, departmental policies, and best practices in policing. 
(J) Attends required trainings, meetings, and certifications necessary to maintain POST 
licensure. 
(K) Performs additional related tasks as assigned by the Police Chief or City Council. 

PERIPHERAL DUTIES 

• May assist in major incident response under supervision. 
• May be assigned special patrols or community engagement activities. 
• Provides support to other officers and departments as needed. 

DESIRED MINIMUM QUALIFICATIONS 

Education and Experience: 
(A) Minimum two-year degree in law enforcement or equivalent required by POST. 
(B) Licensed or eligible for licensure as a Minnesota Peace Officer by the POST Board. 
(C) Prior experience as a police officer preferred. 
(D) Valid Class C Minnesota driver’s license. 



Necessary Knowledge, Skills, and Abilities: 
(A) Working knowledge of modern policing principles, procedures, and equipment. 
(B) Knowledge of applicable laws, ordinances, and department regulations. 
(C) Skill in the safe and effective use of department-issued equipment. 
(D) Ability to respond effectively to stressful and emergency situations. 
(E) Ability to communicate clearly and professionally, both orally and in writing. 
(F) Ability to work independently with sound judgment and decision-making. 
(G) Ability to maintain positive working relationships with the public, other officers, and City 
staff. 
(H) Ability to follow written and verbal directives. 
(I) Ability to meet POST training and physical requirements. 

TOOLS AND EQUIPMENT USED 
 
Police car, police radio, radar gun, handgun and other weapons as required, side handle baton, 
handcuffs, breathalyzer, pager, first aid equipment, personal computer including word processing 
software 
 
 
PHYSICAL DEMANDS 
 
The physical demands described here are representative of those that must be met by an employee 
to successfully perform the essential functions of this job.  Reasonable accommodations may be 
made to enable individuals with disabilities to perform the essential functions.  While performing 
the duties of this job, the employee is frequently required to sit and talk or hear.  The employee is 
occasionally required to stand; walk, run; use hands to finger, handle, or operate objects, controls, 
or tools as listed above; reach with hands and arms; climb or balance; stoop, kneel, crouch, or 
crawl; and taste or smell.  The employee must occasionally lift and/or move more than 100 pounds.  
Specific vision abilities required by this job include close vision, distance vision, color vision, 
peripheral vision, depth perception, and the ability to adjust focus. 
 
WORK ENVIRONMENT 
 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job.  Reasonable accommodations may 
be made to enable individuals with disabilities to perform the essential functions.  While 
performing the duties of this job, the employee frequently works in outside weather conditions.  
The employee occasionally works near moving mechanical parts; in high, precarious places; and 
with explosives and is occasionally exposed to wet and/or humid conditions, fumes or airborne 
particles, toxic or caustic chemicals, extreme cold, extreme heat, and vibration.  The noise level in 
the work environment is usually moderate. 
 
 
The duties listed above are intended only as illustrations of the various types of work that may be 
performed.  The omission of the specific statements of duties does not exclude them from the 
position if the work is similar, related or a logical assignment to the position. 
 
The job description does not constitute an employment agreement between the employer and 
employee and is subject to change by the employer as the needs of the employer and requirements 
of the job change. 
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